
RESOLUTION NO. ………
POZNAŃ CITY COUNCIL
dated ……

 
 
	regarding 
	adoption of the "Policy for Integration of Migrants in Poznań for the years 2023-2024" 


 
 
§ 1 
 
1. The policy sets out the objectives of the City of Poznań in the field of activities for the integration of migrants and other residents of Poznań for the years 2023-2024. 
2. The policy aims to emphasize the importance of social cohesion and to adapt the activities of the City to the diverse needs of all residents, regardless of their origin, nationality, language or religion, thus contributing to the implementation of the overarching objective set before local governments, which is to meet the collective needs of the community. 
3. The Policy's implementation will contribute to strengthening the integration of migrants with the host community, and to meeting their needs, in particular in the areas of education, anti-discrimination, access to the labour market, cultural offer, health care and social support. 
4. The implementation of the Policy is one of the elements aimed at achieving the objectives set out in the Development Strategy of the City of Poznań 2020+, regarding building broad social integration with particular emphasis on people at risk of exclusion.  
§ 2 
The policy is addressed to all residents of Poznań, migrants, as well as the host community. 
§ 3
The objectives  of the Policy are : 
1) in the area of education 
Improving the education and integration of students and building an inclusive environment at all levels of education;
2) in the area of anti-discrimination: 
Increasing accessibility, providing equal opportunities, increasing security and strengthening respect for the diversity of all residents;
3) in the area of the labour market: 
Facilitating access  to the labour market and integration, and ensuring the protection of rights through cross-sectoral cooperation  and comprehensive information, education and counselling activities for employers, labour market institutions as well as migrants;
4) in the field of culture: 
Increasing the availability of cultural offerings in the city that take into account people  
with migration experience and the development of intercultural dialogue;
5) in the area of social support: 
[bookmark: _Hlk113955811]Strengthening support for the emancipation  of  migrants, and cooperation with the social sector;
6) in the area of healthcare access: 
[bookmark: _Hlk113955935]Increasing awareness and knowledge concerning access to prevention and provision of healthcare. 
 
§ 4 
1. Improvement of the process of educating and integrating students, and building an inclusive environment at all levels of education will be achieved through: 
1) cooperation between different local institutions concerning integration in children's education, including the organisation of networks for the exchange of experience; 
2) developing standards for the acceptance, inclusion and support of children with migration experience in kindergartens and schools;
3) improving teaching staff qualifications, in particular through the exchange of experiences, workshops and training;
4) promoting integration initiatives, including the involvement of parents and caretakers of pupils with migration experience in pre-school and school activities;
5) promoting student volunteering as a way to support children with migration experience by their Polish colleagues;
6) organizing anti-discrimination activities at school, overcoming stereotypes, developing the intercultural competences of students and the entire school community. 
2. Ensuring accessibility, equal opportunities, increasing security and strengthening respect for the diversity of all residents will be achieved through: 
1) operating an information and advisory point for migrants, which is also a place of local integration initiatives, supporting people with migration experience in their environment and increasing positive interactions with the community of Poznań;
2) monitoring the manifestations of discrimination against migrants in all the areas indicated in the policy, building awareness and knowledge of Poznań's inhabitants  in the field of diversity;
3) promoting anti-discrimination behaviour and actively responding to observed forms of discrimination;
4) increasing the competences of employees of the city's organizational units in the field of multiculturalism and anti-discrimination attitudes;
5) raising the migrants' awareness of their rights, responsibilities, and their opportunities to receive assistance.  
3. Facilitating access  to the labour market, as well as integration and ensuring the protection of rights through cross-sectoral cooperation  and comprehensive information, education and counselling activities aimed at employers, labour market institutions as well as migrants entails: 
1) providing access to information on labour rights, ethical recruitment, legal employment and  various forms of work provision, as well as accessible public services provided by the employment office and other labour market actors;
2) enhancing the diversity management competences of employers by promoting good practices related to the employment of migrants;
3) establishing cooperation and cross-sectoral partnerships with stakeholders involved in the integration of migrants into the labour market;
4) collecting and analyzing data on the demand for employees in specific 
professions on Poznań's labour market, publishing and updating the catalogue of necessary competences;
5) facilitating professional activation and promoting entrepreneurial attitudes among migrants in order to strengthen self-reliance and improve their quality of life; 
6) professional and business counselling in languages  understood by people with a migrant background, facilitating taking up work in accordance with their qualifications. 
4. Increasing the availability of the city's cultural offer in consideration of recipients  
with migration experience and developing intercultural dialogue will take place through: 
1) developing a standard of communication on events involving people with migration experience; 
2) including migrants in meetings and discussions on culture, with a view to consulting planned events on the needs and opportunities of new inhabitants;
3) adapting the existing offer to the needs of all residents, including migrants;
4) promoting participation in, and the initiation of, local socio-cultural activities, as well as supporting their organisation;
5) involving children with migration experiences in cultural activities. 
5. Increased support for the emancipation of migrants and cooperation with the social sector take into account:
1) diagnosing of the needs of migrants and persons providing them support;
2) cooperation of local institutions and development of standards of providing support to vulnerable migrants;
3) facilitating access to interpreters in the provision of assistance;  
4) organizing regular meetings for representatives of aid institutions  
and organisations in order to exchange experience;  
5) communicating the offer of support available to migrants.  
6. Increasing awareness and knowledge concerning access to preventative and other healthcare services involves:
1) preparing information for migrants on access to healthcare;
2) promoting the need to improve intercultural competences in the  service of migrants among medical institutions;
3) promoting a multicultural approach to patients;
4) promoting the employment of migrants in the health sector. 
 
§ 5 
The institutions implementing the Policy will, in particular, include: 
1) departments and offices of the Poznań City Hall, 
2) the City's organizational units, 
3) companies in which the City has its shares or stocks.  

§ 6 
The City of Poznań will conduct the activities referred to in § 4 in cooperation with other entities, in particular with non-governmental sector organizations, the academic community, local government and central government administration, the media and entrepreneurs.  

§ 7
1. The policy will be subject to regular monitoring, as well as periodic  and final evaluation.
 Monitoring will be carried out by the Implementation and Monitoring Team in order to evaluate the Policy's implementation. 
2. The objectives of the Team will, in particular, include: 
1) determining the timetable for the implementation of individual activities in subsequent years,  with the determination of indicators and measures of implementation;
2) an annual assessment of the activity implementation progress;
3) submission of corrective proposals. 
3. Executors of individual tasks and the composition and duties of the Team will be determined by the Mayor of the City of Poznań by way of an order. 
4. The Mayor shall submit an annual report on the implementation of the resolution to the Poznań City Council. 

§ 8 
Implementation of the resolution is entrusted to the President of the City of Poznań. 

[bookmark: _GoBack]§ 9 
The resolution comes into force upon its adoption. 
 

